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Raise a Glass to 
Napa Valley!

We hope you are looking forward 
to April’s 2022 ADTA Annual Meeting 
in Napa Valley, California. Your ADTA 
O�cers and Executive Council have put 
together a compelling MCLE program 
and an amazing trip full of activities and events for all. The 
Silverado Resort and Spa has a PGA course, a world class spa, 
and is close to the wineries that put Napa Valley on the map. 

Try wine blending or wine tasting.  Take a cooking class at the 
Culinary Institute of America.  Go kayaking or ride a Gondola 
on the Napa River. Go on a Hot Air Balloon tour.  Go hiking or 
biking. Hang out at the Oxbow Public Market. Take a walking 
tour of nearby St. Helena. Stop by the famous Gott’s Roadside 
for a burger. And, of course, you can dine at some Michelin star 
restaurants. Please visit https://www.visitnapavalley.com/ for 
even more information.

Don’t forget to read Judgment of Paris by George M. Taber 
(he was there in 1976); watch the movie, Bottle Shock, with Alan 
Rickman and Chris Pine; or watch the documentary, Somm 3, 
which centers on two tastings reminiscent of the 1976 Judgment 
of Paris. 

The best part of all, come and spend some time with your 
ADTA friends and family for an unparalleled time!

Kasey and Mark Townsend 
Meeting Hosts
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President’s Column
Happy 2022 ADTA Nation! 

I hope you all had a wonderful 
holiday season and are eager 
to hit the ground running in 
2022. As we look beyond the 
current variant, re�ect on 
what we have learned over 
the past two years, and focus 
on those things that matter 
most, it has never been clearer the importance 
of connecting and forming relationships which 
sustain us personally and professionally. Since 
March 2020, we have adapted, embraced 
technology to overcome obstacles to connecting, 
and emerged stronger. But, what is equally clear 
is that the strength of our bonds is forged on 
connections. The ADTA is and has always been a 
place where trial lawyers can connect, share, learn 
and enjoy the camaraderie that comes from being 
surrounded by others who share your passion for 
the exhilaration of trying cases. 

I, like many of you, found the sudden change in 
travel and in-person meetings a challenging shi¢ 
from the norms of my practice. One signi£cant 
upside was the opportunity to spend more time 
with family. But a signi£cant downside was missing 
the opportunity to connect with friends and make 
new ones. I was impressed with the leadership of 
the ADTA past presidents Lori Berke and Ed Birk 
as they found ways to keep us engaged and even 
pulling o¤ an incredible Annual Meeting in August 
for the £rst time in ADTA history. We con£rmed in 
August that our members crave the connection. 

Connecting within the ADTA is as easy as 
attending the Annual Meeting. If you haven’t 

already, take a look at the meeting brochure 
for Napa 2022. It will be spectacular. Peggy has 
arranged for an unforgettable experience. Each 
year, the ADTA strives to provide its members with 
experiences at the Annual Meeting that cannot be 
replicated when traveling on your own. Napa will 
be no di¤erent!

But you don’t have to attend the Annual Meeting 
to connect within the ADTA. We have frequent 
webinars, Zoom connections, and committee work 
that can connect you with your ADTA friends from 
across the country. If you recently joined and want 
to get involved, email or call Evelyn Davis, Jim Craig, 
or me, and I promise we will plug you in. If you have 
been a member for a few years or more and you 
feel like now is a good time to get active, reach out. 

Connection is what creates the relationships 
that makes membership so rewarding. As you look 
over the list of Strubinger Award winners, it is quite 
clear that those members are well connected and 
that is no coincidence. We will all connect again 
April 20-24 in Napa, California at the Silverado 
Resort. There will be cutting edge CLE, golf, pickle 
ball, bocce, cooking, eating, dancing, and maybe 
some wine. The hospital suite will be in full swing 
as well! I hope you will connect with Katy and me 
in what we hope will be another unforgettable 
Annual Meeting experience. 

Jamie 
James B. Hood
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Looking Back at Asheville
The 80th Annual Meeting of the Association 

of Defense Trial Attorneys was held in Asheville, 
North Carolina August 11-15, 2021.  The meeting 
was held later in the year than normal due to 
challenges created by the pandemic, but the vitality 
of this organization was evident in the number of 
members (and £rst-time attendees) in attendance 
and the obvious air of excitement in reuniting with 
old friends for the £rst time since Scotland in 2019.  

The Grove Park Inn and Asheville proved a 
fantastic venue for our reunion. Beautiful cool 
mountain weather, majestic views and access to 
the outdoor activities provided by the surrounding 
Blue Ridge Mountains and Pisgah National 
Forest were enjoyed by all, as were the nationally 
acclaimed restaurants and hundreds of breweries 
located in and around Asheville.

President Jamie Hood organized exceptional 
morning CLE opportunities including an all-star 
panel including Amanda Cialkowski, Lori Berke, 
Troy Bozarth and Bob Christie providing Pointers 
for Conducting Civil Jury Trials During A Pandemic; 
a moving talk from Dan Kohane of his personal 
story as to the importance of the rule of law in 
our society; a panel discussion on £rm succession 
planning and thoughts on the future of jury trials 
from South Carolina Supreme Court Justice John C. 
Few. 

The a¢ernoons and evenings were dedicated 
to exploring Asheville and the surrounding area. 
In addition to �y £shing, white-water ra¢ing, 
Biltmore House tours, brewery tours, zip lining, 
golf and other daily activities o¤ered, everyone 
enjoyed the President’s Reception, square dancing 
at the beautiful Taylor Ranch with the Whitewater 
Bluegrass Band and the Roaring 20’s gala at the 

Grove Park. And yes, the hospitality suite was open 
and well visited.  As it will be in Napa in April!

One truth we learned in Asheville is that 
absence really does make the heart grow fonder. 
However, we do not want that absence to last more 
than one year.  Hopefully, we will never need to 
cancel another in-person annual meeting and can 
continue to see each other regularly well into the 
future.

I look forward to seeing everyone in Napa in 
April 2022!

Johnston  
 

Why You Want a 
Pandemic Mother 
On Your Team
Lynne O. Ingram
Campbell Conroy & O’Neil, P.C.
Philadelphia, PA

In an interview with CBS Sunday Morning, Justice 
Ginsburg discussed her three major obstacles at 
the start of her career.

RBG: I had three strikes against me: one, I was 
Jewish. Two, I was a woman. But the killer was I was 
a mother of a four-year-old child.

Host: You graduated £rst in your class. Didn’t 
that say something about your ability to be both a 
mother and the best?

RBG: It should have.
It should have. It should. It does.

Photo Credit: Collection of the Supreme Court of the United States
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The pandemic mother litigator successfully 
married and orchestrated her work and home 
lives during unprecedented times. Unprecedented 
as in no playbook, no model, no guide. She wrote 
the playbook on juggling two full-time jobs— 
parenting and lawyering—without letting any balls 
drop. She navigated the uncertain and emerged 
smarter and stronger on the other side. She cared 
for her family, serviced her clients, and ful£lled her 
obligations to her £rm partners. She is exactly who 
you want on your trial team, guiding you through 
the challenging waters of litigation and adapting to 
all the surprises that come along with it.
10 traits of great litigators:

(1)  Integrity – honest, moral and principled
(2)  Team player – li¢s as she climbs, celebrates 

her team’s successes, gives credit where 
due

(3)  Gritty work ethic – she will work as hard as 
it takes, for as long as it takes, with passion 
and perseverance to reach her goals

(4)  Practical – she takes a fair, rational, 
common sense approach

(5)  Storyteller – the ability to hold her 
audience’s rapt attention

(6)  Good listener – the ability to actually hear 
what someone is  saying, and what she is 
not

(7)  Patience – with her discourteous 
adversaries, with the ever-changing 
landscape of litigation

(8)  Excellent judgment – she makes good 
decisions and knows when to seek advice

(9)  Prepared – organized and ready to take 
whatever comes her way  

(10)  Master Negotiator – she can read her 
adversary like an open book and close the 
deal

Isn’t it interesting that the traits of a great 
litigator are also those of a great mother? For 
anyone who has ever held your child spellbound 
with your ability to spin a good yarn, negotiated 
a¢ernoon snack down from sugar cookies to raw 
almonds, or gone through the exercise of walking 
your sleep training toddler back to bed eight times 
in one evening, you get it. Listening to what’s being 
said is just as important as hearing what’s not 
being said—whether it’s an expert witness you are 
cross-examining or your child who is struggling 
with sharing his fears. Overpreparation will serve 
you well at trial, and in your diaper bag.

When the world went into lockdown, working 
mothers faced the superhuman task of juggling 
two full time jobs while keeping their families safe.

For my husband and me, safety is paramount. Our 
son’s fragile start to life informed our conservative 
approach to COVID and self-quarantining. Born 8 
weeks early weighing 2 lbs. 10 oz., Jude spent his 
£rst 53 days in the NICU at Bryn Mawr Hospital, 
initially on breathing support. At 18 months, Jude 
was hospitalized for bronchiolitis and transferred 
from Bryn Mawr’s ER to Nemours Children’s PICU 
in Wilmington, DE during a  snowstorm.

So when Jon and I started learning more about 
Covid-19—lung  complications, acute respiratory 
distress, ventilator dependency—we freaked 
out. Despite the fact that Jude is now a robust,  

August 31, 2016 First ambulance ride
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thriving 4-year-old, the memory of your newborn 
baby struggling to breathe never leaves you. We 
�ashed right back to the NICU, with its beeping 
machines and high �ow nasal cannulas. Jude’s 
early days shaped me as a mother, and that instant 
protective response has muscle memory. When 
you watch your child struggle to learn how to do 
things in the world that they were meant to have 
done in the womb, your heart aches in a way that’s 
indescribable. I stood guard at his Isolette, jumped 
at the sound of a cough or sneeze and scrubbed my 
hands and forearms so many times a day that they 
cracked and bled.

When the severity of Covid-19 became clear, we 
re�exively jumped into hyper-protective mode: 
Hours spent wiping down groceries with Clorox 
wipes. Having everything delivered—groceries, 
toilet paper, pantry staples. Not letting anyone in 
the house. Waking in the middle of the night to 
check on Jude.

The transition to pandemic life was not a graceful 
one. One day bled into the next as we juggled work, 
parenting and the obsessive wiping-down of every 
can of seltzer in the grocery delivery. The pace 
of the early lockdown days was not sustainable: 
Simultaneously working and parenting seven 
days a week, not working out and barely sleeping. 
When I attempted to close my eyes at night, all the 
emotions that I buried throughout the day rose 
to the surface of my consciousness: Guilt over 
keeping Jude from his family and friends, but being 
too afraid to expose him to something that could 
attack his respiratory system. Guilt over sticking 

him in front of the TV again or leaving him to play 
by himself for hours on end so I could work. Anxiety 
over managing working and parenting full-time.

I knew that in order to manage everything on my 
plate while maintaining my sanity, I needed to draw 
upon the skills that make me a successful litigator.

Time management: I rose long before the sun 
to squeeze in early morning workouts over Zoom 
or to address the housework that didn’t make the 
cut the day prior. I learned to shi¢ from work task to 
home task and back, to accommodate the needs of 
my clients and my son. I scheduled meetings and 
phone calls around virtual home schooling on the 
days that Jude’s school was closed for in-person 
education. I returned to working a¢er family 
dinner, while Jon cleaned up and spent time with 
Jude. It wasn’t always pretty, but we made it work.

Organization: My transition to working fully 
remote was pretty seamless. Given my prior 
travel, court appearances and other meetings out 
of the o�ce, I was already doing a fair amount of 
work at home and had a dedicated o�ce space. 
Many of my clients had travel restrictions through 
their companies, and expected Zoom meetings 
and mediations, which were easily accomplished 
from home. Keeping myself and my work space 
organized was vital to my success.

Communication: You can be supremely 
organized, but if you don’t properly communicate 
your plan with your team—whether your team 
is your spouse at home or your colleagues at 
work—it will inevitably fail. In these virtual times, 
it became critical to make sure the people I 

Mission Control
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depended on were on the same page as me, and 
vice versa. Having Zoom meetings to check in with 
my litigation team, encouraging regular e-mail 
communication and phone calls, making sure no 
one felt like they were alone on an island without 
having support from the £rm. Jon and I discussed 
our schedules weeks in advance to make sure we 
didn’t both book important day-long meetings on 
the same date. We included each other on calendar 
invites for work and home events so we could both 
be reminded of our respective obligations. 

Flexibility: Despite the best laid plans, things 
would pop up, schedules would change, and 
adjustments needed to be made. While Jon and 
I were largely able to juggle work and parenting, 
some days were rockier than others. There’s 
nothing like having your 4-year-old tell 100 of your 
colleagues over Zoom to “Say excuse me before 
you start talking, Mommy.” Fortunately, it was a 
Women in the Law meeting, and many could relate 
to the comedic pitfalls of Zooming from home—if 
anything, they were relieved it didn’t  happen to 
them!

Discernment: As September drew closer, our 
anxiety levels steadily crept back up. Jude was 
starting at a new Montessori preschool, and the 
£nal week of summer was fraught with uncertainty. 
Every hour, we reassessed the numbers: the Covid 
infection rate, con£rmed cases, any data available 
in and around Delaware County, Pennsylvania. 
We went back and forth over whether to pull 
him from school or hire a nanny. Ultimately, we 
were comfortable with his school’s health and 
safety plan, the small class size and the school’s 
commitment to mask wearing, social distancing, 
disinfecting regularly and keeping the children 
as safe as possible. Jude went back to school and 
stayed healthy, made new friends and learned new  
things.

2020 was a year that tested, challenged and 
pushed pandemic mothers to the edge of sanity. 
But it was also a time of growing, learning and 
transforming. The pandemic forever changed us—
as people, mothers, spouses, lawyers. We gained 
an improved skill set, an increased ability to multi-
task, and a more e�cient approach to managing 
the demands of trial. We have a sharpened 
perspective on balancing our clients business 
goals with the demands of litigation. We are who 
you want on your trial team. We are who you need 
on your trial team.

Past President’s Column
Richard Gilardi, Esq.  

I have been involved with the ADTA since the 
late 1970’s. At that time, the ADTA consisted of 
many small £rm lawyers from the middle of 
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the country and there was a strong southern 
in�uence. This blended a spirit of small town 
comradeship with southern charm and hospitality. 
The ADTA convention was known for its congenial 
atmosphere, top notch CLE, and 24 hour hospitality 
suite. We did not have any paid sta¤ or meeting 
planners and the conventions were put together 
by a host ADTA member, the Vice President 
responsible for the CLE program and the President 
overseeing. The executive council met twice a year, 
with one of the meetings in December, to view the 
site of the upcoming spring convention and a short 
business meeting during the convention. Special 
committees were few and far between. 

In 1976, I was a young lawyer and had just started 
a new job in Bob Lynch’s £rm. Bob announced one 
day that we were going to lunch at the Stanford 
Court Hotel on the top of Nob Hill in San Francisco to 
meet Jim Rinaman from Jacksonville, Florida. Both 

Bob and Jim have larger than life personalities and 
similar plans for anything they did.   I soon learned 
that they were planning some sort of convention 
and I was going to be gofer and bartender for their 
event.

The San Francisco convention at the Stanford 
Hotel was in the spring of 1977. Bob Lynch was the 
host and Jim Rinaman the president. The meeting 
was a tremendous success with motorized cable 
cars, a cocktail party on the Balcutha (an old 
sailing ship in San Francisco Bay), and a beautiful 
hospitality suite overlooking the city skyline. 
The bu¤et dinner on Friday night rivaled a White 
House presidential dinner. There were massive ice 
carvings at both ends of the table. One for Jim and 
one for Bob. I made sure they were the same size. 

The executive council reintroduced the concept of 
a budget in the a¢ermath of the meeting.

The £rst San Diego convention was in 1984. 
Bob lynch was president that year and I was the 
convention host. At the time, John Cli¤ord was 
a law clerk in our o�ce. These were the old days, 
when the job description for law clerks ran the 
gambit from walking dogs to sta�ng the BBQ 
at 49er football tailgate parties. We told John 
that he was going to San Diego for a week to be a 
bartender. His classic response was “do I get paid.” 
Thus, John’s introduction to the ADTA was many 
long nights serving drinks and early mornings trips 
to the liquor store to restock the hospitality suite. 
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John later moved to San Diego, started his own law 
£rm, establish himself as an excellent lawyer and 
joined the ADTA as the San Diego prime member 
in 1996. He went on to host the second San Diego 
convention in 2007 and served as President in 
2007-2008.

Our London convention was scheduled for the 
spring of 1991. I was the host and Reese Brock, from 
Vancouver, Canada was president. This was the £rst 
time a national lawyer group, other than the ABA 
had planned a convention in London. The ground 
work started years earlier.   As the date drew close, 
the First Gulf War began. We developed alternative 
plans to have the convention in San Francisco 
and set a drop dead date for a £nal decision in 
February of 1991.  Fate intervened and a couple of 
days before our planned telephone board meeting, 
Desert Storm hit high gear and the invasion of Iraq 
started. We were all scattered across the country 
and I remember being on the East coast in a hotel 
room. We were all glued nightly to CNN as decision 
date approached. By the evening of our telephone 
council meeting, CNN declared that the war was 
over (little did we know). With the council’s full 
support, our Canadian President announced that 
we were going to be the £rst North American 
national defense group to invade London.

The annual meeting was held at an elegant hotel 
on Grosvenor Square in London. Cost was one of 
our biggest challenges and this was particularly 
true for our hospitality suite. The hotel frowned 
upon outside liquor and o¤ered us a personal 
concierge and budget busting liquor prices. I was 
able to appease the concierge with cash tips and 
convinced a hesitant Bob Lynch and Jim Rinaman 
to carry in the liquor each day. I had my doubts 

about whether they would stick it out for the week. 
However, it soon became a challenge for them. 
They dressed up in their best out£ts, disguised the 
liquor in shopping bags from Harrods and other 
notable London stores and competed over who 
could carry the most. It was a sight to see.

Personally, I found it fascinating to become 
friends with lawyers from places I had never 
heard of. Je¤ Peterson (president 1999-2000) from 
Virginia, Minnesota; Bill Luckett, Sr. (president 
1977-1978 ) from Clarkdale, Mississippi; and Karl 
Blanchard from Joplin, Missouri. Mary and I have 
fun memories of meeting Bill Luckett, Sr. in 1977 
at the San Francisco convention He was wonderful 
southern gentlemen. A few years ago, Mary and 
I visited Clarkdale on a road trip and had co¤ee 
with Bill Luckett, Jr. who had followed his father’s 
footsteps and was a long time ADTA member. Bill 
owned a blues club with the actor Morgan Freeman 
in Clarkdale. He brought Morgan as a surprise 
celebrity to the San Diego Convention hosted by 
John Cli¤ord in 2007.

My most notable personal memory is our train 
trip from San Francisco to Chicago for the 1985 
annual meeting. Our train  derailed outside of 
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Granby, Colorado and we waited for 3 days for 
Amtrak to retrieve our luggage from our sleeping 
car which had rolled over down into a steep ravine 

Fortunately, Mary and I were in the dinner car 
having early cocktails. The dinner car felt like it 
was hit by a major earthquake, but didn’t leave 
the tracks. We bounced around a lot, the bottle 
of wine I brought for dinner didn’t break and we 
missed the ride down the hill with our bags. We 
eventually made it to Chicago in time for the Black 
Tie Saturday Dinner Dance and our �ight home the 
next day.

The Lack of Statistical 
Data Supporting the 
California Bar’s Proposed 
Paraprofessional Program 
Heather Mills and Michael Kronlund1 

We believe ADTA members need to know about 
the California State Bar’s proposed paraprofessional 
program which would allow nonlawyers to practice 
law in certain areas unsupervised by attorneys.  
Many other states are contemplating similar 
programs.  We add our names to the growing list of 
persons opposed to the program.

The goal of the program is admittedly laudable: 
to close the purported “Justice Gap.”  But what 
exactly is the “Justice Gap?”  That phrase comes 
from a 2019 report commissioned and paid for 
by the State Bar.  (The State Bar of California, The 

California Justice Gap: Measuring the Unmet Civil 
Legal Needs of Californians (Nov. 2019) <https://
bit.ly/3BGxmKx> [as of Sept. 7, 2021] (herea¢er, 
Justice Gap Report).)  That report concluded that 
85 percent of Californians had “unmet” legal needs.  
(Id. at p. 7.)

But as explained in one of the dissents to the 
£nal report of the Paraprofessional Working 
Group, that 85 percent £gure is very misleading.  
The name “Justice Gap” suggests that 85 percent 
of Californians tried to £nd an attorney but could 
not for whatever reason, including cost.  In fact, 
however, of the people who responded to The 
Justice Gap study, two-thirds of them (67 percent) 
made no attempt whatsoever to £nd an attorney.  
(Justice Gap Report, supra, at p. 25.)  Of the 
remaining 33 percent of respondents (those who 
made an attempt to seek legal help), no attempt 
was made to determine if they tried to £nd an 
attorney to represent them and could not do so.  
Thus, the Justice Gap Report does not identify a single 
Californian who tried to locate an attorney and could 
not �nd one.  That question was not even asked.  

The proposed paraprofessional program is 
also based, at least in part, on the premise that 
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paraprofessionals will charge lower fees than 
lawyers and thus provide more Californians 
with access to attorneys.  But the proposed 
paraprofessional will not regulate fees 
paraprofessionals will charge.  Moreover, the 
Justice Gap Report did not identify (or even ask) 
how many Californians contacted an attorney and 
decided they could not a¤ord to hire that attorney.  
Indeed, only 15–22 percent of respondents (based 
on income ranges) even identi£ed cost as a reason 
for not seeking legal assistance.  (Justice Gap 
Report, supra, at p. 10.)  Those 15–22 percent of 
respondents, however, also included individuals 
with legal problems related to personal injury, 
employment, and consumer protection issues 
where contingency counsel is already readily 
available to them at no out-of-pocket cost.  Thus, 
had they made an e¤ort to locate an attorney, 
presumably they could have found representation 
(assuming their case had minimal merit).

Notwithstanding the lack of sound statistical 
data to support the paraprofessional program, 
no one disputes that California has a signi£cant 
problem with large numbers of self-represented 
or pro se parties.  Self-represented parties tend to 
be clustered in certain substantive areas, including 
family law, unlawful detainer cases (tenants), and 
consumer debt (debtor defendants).  The common 
denominator in these cases is, for the most part, 
contingency representation is not available.  

Given that the problem is really the large 
number of self-represented parties in limited 
areas, rather than a systemic “Justice Gap” (as most 
people would understand that term), a better 
approach would have been to address this issue 
through better funding for legal aid programs, self-
help desks, and the like.  

One question is how many currently self-
represented litigants will be able to a¤ord hiring 
a paraprofessional.  The short answer is that the 
State Bar has no idea because the Justice Gap 
Study did not investigate that issue.  Moreover, 
the paraprofessional program will be populated 
with primarily two types of individuals: (1) J.D. 
holders who have not passed the California bar 
examination; and (2) certi£ed paralegals.  These 
categories of individuals already presumably 
provide legal services to clients by working in law 
£rms supervised by attorneys.  If they decide to 
become paraprofessionals, they will not be adding
to the number of legal service providers; they will 
simply be providing legal services unsupervised by 
attorneys.  Nor is there any reliable statistical data 
about how many persons are even expected to 
attempt to become paraprofessionals.

So, in short, there is no statistical evidence as 
to how many additional providers of legal services 
the paraprofessional program will create, let alone 
how many Californians will be able to a¤ord their 
services and, thus, decrease the number of self-
represented parties or the purported “Justice Gap.”
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But let’s assume, for the sake of argument, 
that the paraprofessional program will somehow 
increase the number of legal service providers and 
that some currently self-represented parties will 
be able to a¤ord to hire them when they could not 
otherwise a¤ord to hire an attorney.  The question 
then becomes whether this bene£t, however 
marginal, is worth the cost.  We believe the answer 
is no.

First, the proposed paraprofessional will 
create a two-tiered justice system where some 
individuals can a¤ord to hire lawyers and others 
will hire nonlawyers.  While di�cult to quantify, 
it is hard to see how this improves the California 
judicial system.  Again, increased funding for legal 
aid organizations and self-help desks is a better 
solution.

Second, the State Bar estimates that the 
paraprofessional program will cost at least $1.65 
million to get up and running.  A comparable 
program in Washington was cancelled a¢er £ve 
years when less than 30 persons quali£ed for the 
program.  The program cost the Washington State 
Bar $1.4 million.  (Moran, Washington Supreme Court 
sunsets limited license program for nonlawyers (June 
8, 2020) ABA Journal <https://bit.ly/38TTrZX> [as 
of Sept. 7, 2021].)

Where the $1.65 million to fund the 
paraprofessional will come from is far from clear.  
One possibility is to increase state bar dues paid 
by lawyers which, in economic terms, means that 
lawyers will be taxed in order to fund a program for 
their competitors.  Another possibility will be to 
divert the $1.65 million from the State Bar’s existing 

budget.  That would mean diverting funds from 
areas sorely in need of funding, primarily the State 
Bar’s enforcement division and the administration 
of the bar examination.

Another possibility raised by State Bar 
personnel is to obtain the $1.65 million from 
“philanthropy.”  However, an earlier State Bar 
report suggested that the bar seek contributions 
from, among other groups, the Gates Foundation, 
Google.org, and the Chan Zuckerberg Initiative–all 
technology company funded entities–to fund the 
paraprofessional program.  (State Bar of California 
Task Force on Access Through Innovation of Legal 
Services, Final Report and Recommendations 
(March 6, 2020) at p. 29.)  Accepting funding from 
such sources would show that at least part of the 
motivation behind the paraprofessional program 
is to allow technology companies an entry into 
the California legal services market.  Indeed, the 
State Bar currently has a second working group, 
the Closing the Justice Gap Working Group, whose 
goal is to create a regulatory “sandbox” designed to 
do just that.

In short, no matter how well intended, 
there are signi£cant �aws with the proposed 
paraprofessional program.  We urge California 
attorneys to oppose the paraprofessional program.  
Public comments are due by January 12, 2022 and 
can be submitted at https://fs22.formsite.com/
sbcta/jkzblts9fd/index.html .
_________________
1Heather Mills is a partner at Skane Mills in Los Angeles.  Michael Kronlund 
is a partner at Quinn Kronlund in Stockton.




