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The Federal Motor 
Carrier Safety 
Regulations: The Trucking 
Defense Lawyer Keys to 
Success (Part 1)
Mike H. Bassett
Introduction

Defending trucking cases is not always easy and 
requires lawyers to know a lot about the trucking 
industry. It also requires lawyers to have the ability 
to anticipate the di¤erent aspects of the trucking 
industry that Plainti¤’s lawyers will likely try to 
attack. A large part of anticipating these attacks 
and £nding the best way to defend against them is 
to have a good working knowledge of the Federal 
Motor Carrier Safety Administration (“FMCSA”) 
and Federal Motor Carrier Safety Regulations 
(“FMCSR”). 

The FMCSA is a department within the 
Department of Transportation (“DOT”). The 
Motor Carrier Act of 1935 authorized a federal 
government agency to regulate interstate truck 
and passenger companies and brokers. Public 
Act 255, 74th Congress. 1st Sess. The FMCSA was 
established on January 1, 2000, pursuant to the 
Motor Carrier Safety Improvement Act of 1999. It 

was created with the goal of reducing the number 
of crashes, injuries, and fatalities that could be 
caused by large trucks and buses. http://fmcsa.dot.
gov/mission. 

With this goal in mind, the FMCSA created the 
FMCSRs, a set of regulations governing trucking 
companies and drivers operating in interstate 
commerce. FMCSRs contain information 
regarding the registration as a motor carrier, freight 
forwarder, or broker, £nancial responsibility, driver 
quali£cation, safety, and more. Id.

Of the course of the next few ADTA Presses, 
I will outline and review of the key sections of 
the FMCSRs that lawyers need to know when 
defending a trucking case. This section will focus 
on the general regulations that cover the entities 
involved, to whom the regulations apply, and how 
key records should be kept. The next section will 
cover the general duties, responsibilities, and 
liabilities that arise within the trucking industry. 
The third section will focus on the key sections 
of the FMCSRs that should be addressed on the 
day of the crash and what lawyers should be 
thinking about the moment they get the case. 
The fourth section will cover issues involving the 
equipment necessary to operate a commercial 
motor vehicle (“CMV”), securing cargo before a 
drive, the pre- and post-trip inspections, repairs, 
and maintenance of the vehicle. The £¢h section 
will cover the quali£cations necessary to become 
a CMV driver, including the quali£cation process 
and the disquali£cations that may arise. And the 
£nal section will address the issues of drugs and 
alcohol and the di¤erent tests that need to be 
administered.
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The General Regulations
In trucking cases, there are a few general 

regulations that all defense lawyers need to know. 
First, it is necessary to know to whom the FMCSRs 
apply. Lawyers need to know who they need to 
be concerned with and who could potentially 
be liable if/when there is an accident. Next, it is 
essential to understand what legally quali£es as a 
CMV. Understanding the language of the trucking 
industry is crucial to e¤ectively defending motor 
carriers in litigation. Not every truck out there is a 
CMV and understanding the di¤erence between a 
CMV and other trucks is essential. 

Next, it is necessary to know what entities are 
involved. There is little to no chance of mounting 
a successful defense without understanding the 
players. Lastly it is important to understand how 
records are supposed to be kept, where to keep 
them, and how long they should be kept. 

It is important to note that §392.2 tells us that:
Every commercial motor vehicle must be operated 

in accordance with the laws, ordinances, and 
regulations of the jurisdiction in which it is being 
operated. However, if a regulation of the Federal 
Motor Carrier Safety Administration imposes a 
higher standard of care than that law, ordinance or 
regulation, the Federal Motor Safety Administration 
must be complied with. 

49 C.F.R. § 392.2. Therefore, if there exists both 
a jurisdictional law, ordinance, or regulation and a 
FMCSA regulation where the commercial motor 
vehicle is being operated, the higher standard 
under the federal regulation controls. Further, 

§390.3 provides that the FMCSRs serve only to 
provide a minimum and thus a motor carrier may 
impose and enforce more stringent health and 
safety requirements than the FMCSRs. 49 C.F.R. § 
390.3.
A. Application of the Regulations and the 
Entities Involved

The FMCSRs apply to “all employers, employees, 
and commercial motor vehicles that transport 
property or passengers in interstate commerce.” 
Id. This means that the regulations apply to 
drivers, brokers, freight forwarders, mechanics, 
technicians, and CMVs that transport property or 
passengers in interstate commerce. If the person 
operates and/or deals with CMVs involved in 
interstate commerce in some way, it is more than 
likely than not that they fall under this list. 

§390.5 of the FMCSRs de£nes CMVs as “any 
self-propelled or towed motor vehicle used on 
a highway in interstate commerce to transport 
passengers or property” that: 

•  Weighs more than 10,001 pounds (4,536 kg); 
or

•  Is designed or used to transport 9 or more 
people, including the driver, for direct 
compensation; or 

•  Is designed or used to transport 16 or more 
passengers, including the driver, not for direct 
compensation; or

•  Transports hazardous material in a quantity 
requiring placarding.

49 C.F.R. § 390.5.
Section 390.5 of the FMCSRs also provides 

de£nitions of the entities involved. There are seven 
main players to keep in mind. 
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Starting at the very beginning of the trucking 
process there is the “shipper.” The shipper is the 
person whose goods, property, or hazardous 
materials are given to a commercial carrier or 
driver to be moved. 49 C.F.R. § 390.5. 

The second player is the “freight forwarder.” 
The freight forwarder is the person or company 
that holds itself out to the public as a provider 
of transportation of property for compensation. 
During their normal course of business, the freight 
forwarder assembles and consolidates shipments 
and assumes responsibility for the transportation 
of goods from the pickup location to the delivery 
location. 49 C.F.R. § 390.5. 

The third player is the “broker.” The broker is 
the person who arranges for the transportation 
of property by a motor carrier or driver for 
compensation – “the middleman” between the 
driver and the shipper. The broker is di¤erent 
than the motor carrier and the freight forwarder 
because the broker does not transport the property 
themselves (unless they are both a broker and a 
driver) and does not assume responsibility for the 
property being transported. 49 C.F.R. § 390.5.

The fourth player to keep in mind is the “logistics 
provider.” The logistics provider, like a supply chain, 
provides management and services over the �ow 
of cargo between the point of origin to the end 
destination. 49 C.F.R. § 390.5. 

The £¢h player is the “motor carrier.” The motor 
carrier is the entity that transports passengers or 
property for compensation. This is a very broad 
term and includes the “motor carrier’s agents, 

o�cers, and representatives as well as employees 
responsible for hiring, supervising, training, 
assigning, etc.” 49 C.F.R. § 390.5. 

The sixth player is the “consignee.” The consignee 
is the person (usually the buyer) who receives the 
goods that are being transported. 

And the last player that should be kept in mind is 
the “consignor.” The consignor is the person or £rm 
(usually the seller) who delivers a consignment to 
a motor carrier to be transported to the consignee 
named. 
B. Record Keeping

Maintaining records is a very important part 
of the trucking business – so important that the 
FMCSRs devote all of Part 379, Appendix A to 
Part 379, and some of §391.51 to the preservation 
of records. These rules regarding record keeping 
are applicable to motor/water carriers, brokers, 
freight forwarders, and any other entities that 
help maintain records on behalf of the various 
companies. Preserving records is especially 
important if a plainti¤ seeks sanctions for 
spoliation of evidence due to the company’s failure 
to keep records according to the FMCSRs.

Pursuant to Part 379, generally all records, 
personnel or driving related, must be kept in their 
original format as well as in a manner that prevents 
alteration, destruction, or unauthorized access to 
the records. The records may be kept using any 
technology that would enable the information 
to remain accurately accessible later. 49 C.F.R. § 
379.7. If for some reason the records are altered, 
destroyed, or accessed by an unauthorized person, 
the entity must notify the Secretary. 49 C.F.R. § 
379.5. 
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Also, the companies may retain these records 
for the minimum retention period according to the 
speci£c record. Therea¢er, the company may make 
the decision whether they are going to destroy 
the records or continue to retain them. 49 C.F.R.§ 
379.3. The records may also be destroyed if the 
company goes out of business and is completely 
liquidated. But this is only a¢er the dissolution 
is complete and all transactions and claims are 
closed. 49 C.F.R. § 379.9.

Also, pursuant to §390.29 and §391.51(a), “a 
driver’s quali£cation £le may be combined with 
his/her personnel £le” and kept in the motor 
carrier’s principal place of business for the 
duration of the driver’s employment plus an extra 
3 years following. The driver’s quali£cation £le 
must include all the following: application, driving 
record received from each State in which he or she 
was employed by a Department of Transportation 
regulation employer, road test certi£cate, yearly 
inquiry and notes of review of driving records, list 
of motor vehicle violations, and the certi£cate 
from the medical examination. 49 C.F.R. §391.51. 
All records must also be available for inspection by 
the FMCSA within 48 hours of request. Id.

When records are not properly retained or kept, 
a person with personal knowledge of why the 
records were not retained or kept must execute 
a statement, which will be placed in the £le, 
explaining the reasons. Id.  Despite this written 
statement, lawyers defending these cases may still 
have to worry about a potential spoliation claim 
a¢er an accident.

Therefore, it is important to help clients preserve 
all their records. This could be challenging in some 
cases, but there are a couple good tips to keep in 
mind. Lawyers should always inform their client(s) 
about the record keeping requirements under the 
FMCSRs both orally and in writing. It is always better 
to guarantee that clients hear these requirements 
as a review rather than dealing with the problems 
that could arise later if there is an accident. 

Also, it is possible that the regulations could 
have changed, so ensuring that the client knows 
the current regulations regarding record keeping 
is always a good thing to do. Also, lawyers should 
spend the time to get familiar with the method 
the client uses to maintain records and where 
the records are located so that later, if the records 
are needed for some reason, the client and/or 
the lawyer will have no problem getting to those 
records quickly. 

It is also important that lawyers help the client 
identify all relevant documents that should be 
preserved. Some key documents to identify and 
preserve following an accident include: 

(1)    Safety performance history of the driver;
(2)  Annual driver MVR or related documents;
(3)  Medical examiner’s certi£cate(s);
(4)  Negative or cancelled alcohol/controlled 

substance tests;
(5)  Positive alcohol/controlled substance test;
(6)  Documents showing refusal to submit to 

controlled substance/alcohol test;
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(7)  Maintenance records for tractor and trailer; 
(8)  Annual inspection report of tractor and/or 

trailer;
(9)  Entry-level training for driver;
(10)  Certi£cate of all training throughout the 

employment of the driver; and
(11)  Signed receipt of policy/educational 

materials.
Further, the lawyer should consider whether the 

client’s computers should be forensically examined 
and copied to ensure the safe keeping of data. Even 
seemingly secure computers can be accessed, so it 
is important to ensure that documents are kept in a 
way that will prevent just anyone from obtaining or 
corrupting them. And lastly, it may also be a good 
idea to decide whether the records, in the event a 
future lawsuit occurs, should be maintained by the 
client or the attorney.

The Red Carpet 
Committee
Ceci Birk

The Red Carpet Committee is the ADTA’s 
secret ingredient to a successful annual 
meeting. Committee members are guests of the 
ADTA members, and we welcome all guests to 
participate no matter if you are new to the ADTA 
or have attended meetings in the past. We not only 

welcome but we foster relationships and life-long 
friendships. The Committee has done that for me 
and, hopefully, I can do that for others. 

My husband, Ed, has been an ADTA member 
since 2003. At our £rst meeting, also at the 
Silverado in Napa Valley, we made good friends who 
we still have today, and every year we make more. 
For almost 19 years our family has been embraced 
by the ADTA family. Our 24-year-old daughter’s 
£rst meeting was in Galveston when she was six. 
Jane became somewhat of a legend in New Orleans 
when she and another ADTA child (who will remain 
anonymous until her mother writes an article) 
were throwing M&Ms from the balcony of the 
hospitality suite on to Bourbon Street. Turns out 
the New Orleans Police Department discourages 
that sort of thing and came to the hospitality 
suite to chase down the delinquents. Matt Bailey 
stepped in and saved the young teens from a night 
in the pokey. You see, we take care of one another! 

The Red Carpet Committee has no CLEs, 
breakout sessions, or business meetings. We simply 
do all we can to enhance the ADTA experience for 
members and guests, and, in turn, it enhances our 
ADTA experience. Our work starts when we stu¤ 
the welcome bags, then move to the registration 
desk to hand out the welcome bags, name tags, and 
glasses of champagne. I promise, the Committee 
member handing out the champagne glass always 
leaves some for those checking in. It is organized 
chaos and great fun! The guests’ breakfast is 
another chance to meet others. It is easy to walk 
into a crowded dining room and feel alone, but 
know we have been through it ourselves. Members 
of the Committee will meet guests at the door and 
lead them to tables with other guests who may or 
may not know each other when they £rst sit down. 
By the time guests leave, connections are made 
and invitations to other activities are extended. 
The Red Carpet Committee is invaluable to the 
ADTA. Please join us because no matter how many 
meetings you have attended, you will love every 
minute of it!

For more information on ADTA please contact:
Peggy Schultz, Executive Director

12507 Palomino Court • Tampa, FL 33626
304-552-7794

pschultz@adtalaw.com
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Mentor Committee
Ronald Austin, Jr.

The Mentor Committee has been busy this 
year with the addition of new members to the 
organization. The Committee has also revamped 
the way we approach the introduction of new 
members to the ADTA.

First, when a new member joins the ADTA, we 
promptly send them a welcome letter and request 
that they complete a new member questionnaire 
and submit a photo to be used in the Association 
Press.  We also encourage the new member to join 
one of the ADTA’s many committees.

Sixty days later, we contact the new member 
to answer any questions and to solicit feedback.  
In this second communication, we stress the 
importance of joining a committee because the 
more you put into the ADTA, the more you will 
get out.  We also remind new members of the 
importance of referring work within the ADTA.

A few months before our Annual Meeting, the 
Mentor Committee will host a virtual Meet & Greet 
for all new members.  At the Meet & Greet, the new 
members will be introduced to the ADTA’s o�cers 
and committee chairs.  This year, Peggy Schultz 
will give us a preview of the events planned for our 
April 2022 meeting in Napa, California.

Prior to the Annual Meeting, the Mentor 
Committee will assign all new members and £rst-
time attendees a meeting mentor.  The mentor, 
and their spouse/guest, will serve as a guide and 
resource for the new member and their spouse/
guest at the Annual Meeting.  We want each new 

member to feel welcomed.  Good mentors are 
important to help new members become active 
and contributing members for years to come.  
Mentors are expected to contact their mentees as 
soon as the assignments are made to discuss what 
the new members should expect at the annual 
meeting including attire, CLE, excursions, and the 
gala.  The mentors should also plan to attend the 
dine around with their mentee and introduce the 
new member to other ADTA members.  Any ADTA 
member who is registered to attend the annual 
meeting may be asked to serve as a mentor.

We are very excited to welcome the following 
new members who joined in 2021:

•  Jonathan David Nelson 
Ferguson, Schetelich & Ballew, P.A.

•  Tyler James Pratt 
Heyl, Royster, Voelker &   Allen, P.C. 

•  Deedee R. Gasch 
Cran£ll Sumner LLP

•  Jill Cranston Rice 
Dinsmore & Shohl, LLP

•  Sean Kelly 
Lind, Jensen, Sullivan & Peterson, P.A.

•  Michelle A. Blackwell 
Blackwell Law, P.C.

•  William J. Powell 
Steptoe & Johnson PLLC

•  Robert A. Shields 
Wilson Turner Kosmo LLP

•  Kurt R. Bonds 
Alverson Taylor & Sanders

•  Je¤rey M. Thomen 
McCarter & English, LLP
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•  Lynne O. Ingram 
Campbell Conroy & O’Neil, P.C.

•  Mark J. Parmenter 
Lederer Weston Craig PLC 

•  Christopher Charles Fry  
O’Connor & Thomas, P.C. 

•  David Johanson 
Hawkins Parnell & Young

•  David E. Brothers  
Brothers, Alvarado, Piazza & Cozort

•  John E. Peterson 
Harman Claytor Corrigan & Wellman

•  Alice Auclair Jones 
Dinsmore & Shohl, LLP

•  Roger W. Hughes  
Adams & Graham, LLP 

•  Susan R. Sullivan 
Atlas Hall & Rodriguez

•  Kelvin Wyles 
Husch Blackwell LLP 

•  Jemi Goulian Lucey  
Greenbaum Rowe Smith & Davis, LLP 

•  Ashley W. Ward 
Stites & Harbison, PLLC  

•  Megan Fry 
Clark Partington 

•  Meghan S. Nicholson 
Garcia Law Group, LLC 

•  Bruce Leon Gettman, Jr.  
Redfern, Mason, Larsen & Moore, P.L.C. 

•  Kevin A. Ashley  
Peterson & Myers, P.A. 

•  Ryan Cobbs 
Carlton Fields 

•  Raymond Michael Williams  
DLA Piper LLP (US) 

•  Alison R. Christian  
Christian Dichter & Sluga, P.C. 

•  Donald Wilson, Jr.  
Broening Oberg Woods & Wilson, P.C. 

•  Senija Grebovic 
Grant Law, LLC 

We hope to see everyone in Napa!

Membership Committee
Jeanne F. Lo�is

As we discussed during the recent ADTA Annual 
Meeting in Asheville, North Carolina, ADTA 
President Jamie Hood launched a membership 
incentive in Spring 2021. This membership 
initiative involves taking a close look at each of the 
eight districts that make up ADTA, and conducting 
a deep dive to determine if we can grow the ADTA 
membership using a three-pronged approach: (1) 
Encouraging prime members to bring in associate 
members; (2) Encouraging state chairs to consider 
whether there are rural areas with no members 
that could be targeted; and (3) Analyzing whether 
our current prime members remain active in 
recruitment and retention. The membership 
drive has involved participation of liaisons from 
the ADTA Executive Committee, along with close 
involvement by President Jamie Hood.

Keep in mind, based on the foundation of ADTA 
grounded on building relationships between 
members to foster and encourage referrals, it is 
important for members to attend ADTA’s annual 
meetings. Under ADTA By-laws, prime members 
or their associates who have not be able to attend 
an annual meeting in the last four years risk losing 
their exclusivity.

During the last several months, we’ve welcomed 
the following new state chairs: Dan Worthington in 
Texas, Kevin O’Connor in New Jersey, Clark Hicks in 
Mississippi, Matt Yde in Wisconsin, John Woodard 
in Oklahoma, Todd Thompson in Kansas, and Rose 
Marie Jolly in New Hampshire. We’ve welcomed 
the following new district chairs: Tom Ganucheau 
for the Southwest Region and John Owen for the 
Mid-Atlantic Region.

Membership Vice Chair William Toles and I 
would like to thank the following members who 
have referred new members to ADTA in the last 
several months: Thomas Hurney, Monté Williams, 
Bruce Alverson, Lori Berke, Amanda Cialkowski, 
Jim Craig, Ron Austin, Heidi Goebel, Jim Craig, 
Evelyn Davis, Johnston Cox, John Owen, Jennifer 
Mitchell, Dan Worthington, Kevin O’Connor, Ed 
Birk, Bryan Garcia, Stuart Miller, Ron Austin, Bruce 
Barze, and Doug Dooley. Not only did these ADTA 
members bring in new ADTA members, but they did 
so keeping in mind ADTA’s DEI initiative. Through 
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their e¤orts, the ADTA continues to diversify its 
overall membership by identifying attorneys who 
meet ADTA’s diversity initiative. 

The membership drive has been a huge success. 
Since it started, ADTA has added over 30 new 
members and should be able to meet the goal of 
bringing in 50 new members. We can do this. 

New Members
Laura K. Beasely
Baker Sterchi Cowden 
& Rice LLC

Laura graduated from 
Southern Illinois University 
Carbondale and practices 
primarily in the areas of 
product liability, medical 
malpractice, personal injury 
defense, employment and 
labor, commercial, complex, class action and MDL, 
toxic tort and environmental, insurance coverage 
and bad faith, and construction defense.  She has 
been named an Illinois Law Bulletin Media Leading 
Lawyer 2021, Illinois Super Lawyers, 2016-present, 
and Chicago Magazine Top Attorneys in Illinois 2016.  
Laura is a SLDO representative with DRI and is the 
current president of IDC (Illinois Defense Counsel).  
She past president and current board member 
of the St. Clair County Board, past president, and 
current board member and £rst female president 
of the East St. Louis Bar Association which is the 
oldest bar association in Illinois.  She and her 
husband Jarrod (also an attorney) have three 
children.  In addition to watching her kids play 
sports, Laura enjoys cooking and baking, running, 
gardening, golf, and yoga.
Michelle A. Blackwell
Blackwell Law, P.C.

Michelle is a graduate of 
Valparaiso University School 
of Law.  Michelle represents 
businesses and people in 
professional license defense 
matters, trust and estate 
disputes, employment law 
defense, administrative and regulatory law cases, 
public and private construction claims, shareholder 
oppression disputes, securities law litigation, 

alternative dispute resolution and other complex 
state, federal and bankruptcy litigation in Oregon, 
California, Idaho and Washington.  Michelle is 
an AV-rated litigator with more than 23 years of 
experience.  Her recognitions and professional 
accomplishments include former Chair of the 
Oregon Board of Certi£ed Advanced Estheticians, 
Lawyers of Distinction Nominee, Martindale AV 
Preeminent Attorney, America’s Most Honored 
Professionals and being rated as one of the top 100 
litigation lawyers in Oregon.
Kurt R. Bonds
Alverson Taylor & Sanders

Kurt has practiced in Las 
Vegas, Nevada since 1997, 
and is Managing Partner and 
Chair of the Business Law 
Department with Alverson 
Taylor & Sanders.  Kurt focuses 
his practice on a broad array 
of business litigation and 
counseling. Kurt also serves as a court appointed 
Arbitrator for the Eighth Judicial District Court in 
Clark County, as a Pro Tem Hearing Master for adult 
guardianship cases in the Eighth Judicial District 
Family Courts, and as a Referee/Arbitrator for the 
Nevada Real Estate Division. Kurt is available to 
assist clients throughout the State of Nevada.
David Brothers
Brothers Alvarado, P.C. 

David is a graduate of 
Baylor University School of 
Law.  He focuses his practice 
on trial and appellate law, 
commercial and complex 
litigation, personal injury 
litigation, product liability 
litigation, professional 
malpractice litigation, construction defect 
litigation, toxic tort litigation, and alternative 
dispute resolution.  David is an AV preeminent-
rated trial attorney with some 40 years of 
experience.  He is a member of the State Bar of 
Texas and the U.S. District Court for the Southern 
and Eastern Districts of Texas.
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Christopher Fry
O’Connor & Thomas, PC

Christopher is a share-
holder with O’Connor & 
Thomas in its Dubuque, Iowa 
o�ce. He joined the £rm in 
2004 and is admitted to the 
bar in Iowa and Wisconsin. He 
is also admitted to practice 
before the U.S. District Court 
and Bankruptcy Court for the Northern District 
of Iowa, and U.S. District Court for the Central 
District of Illinois. Chris is also a member of the 
Iowa Academy of Trial Lawyers. Chris has a general 
practice which includes business law, criminal law, 
insurance, personal injury, workers’ compensation, 
labor and employment, litigation, trial law, and 
appellate practice. He has been recognized 
multiple times by AM Best Lawyers in the areas 
of Litigation – Insurance, Workers’ Compensation 
and Personal Injury Litigation – Defendants.
Megan F. Fry
Clark Partington 
Hart Larry Bond 
& Stackhouse, P.A.

Megan is a graduate of 
the University of Alabama 
School of Law, with practice 
that involves real estate 
and business litigation, 
representation of title 
insurers and their insureds, and representation of 
£nancial institutions, businesses, and individuals 
in commercial litigation matters.  She is an AV-
rated attorney and has been named a Florida 
Super Lawyers “Rising Star” for the last ten years.  
Additionally, Megan was recognized as Florida 
Trend’s Legal Elite Up and Comer in 2020 and 
NAIOP Northwest Florida Developing Leader of 
the Year in 2018.  Megan lives in the Pensacola area 
with her husband, Cayce.  When not hard at work, 
she enjoys kayaking, reading, listening to podcasts, 
and following all Alabama Crimson Tide sports.

Deedee R. Gasch
Cran�ll Sumner LLP

Deedee Gasch is an 
experienced trial lawyer 
licensed to practice law in 
both North Carolina and 
Florida.  She focuses her 
practice on cases involving 
serious personal injury or 
death. Deedee routinely 
defends and advises clients on matters involving 
premises liability, dram shop and alcohol liability, 
trucking and transportation, medical malpractice, 
and products liability.  Aside from her participation 
with ADTA, she is active with the National Retail 
& Restaurant Defense Association (NRRDA), the 
Defense Research Institute (DRI) and the North 
Carolina Association of Healthcare Risk Managers 
(NC ASHRM).   Deedee is a third generation Tar 
Heel and attorney, following in the footsteps of her 
grandfather, a North Carolina Resident Superior 
Court Judge (deceased), and her father, a career 
trial lawyer.
Robert Hughes
Adams & Graham, LLP

Roger is a partner in 
the £rm’s Harlingen, Texas 
o�ce. He joined in 1981, 
a¢er serving as a Captain 
in the Army and a JAGC for 
four years. He exclusively 
handles appellate and trial 
work in a variety of cases from product liability, 
professional malpractice, insurance coverage 
construction and civil rights cases. He is Board 
Certi£ed as a Civil Appellate Lawyer by the Texas 
Board of Legal Specialization. He is a member of 
the Texas Supreme Court Advisory Committee, 
and the American Academy of Appellate Lawyers. 
He also chairs TADC’s amicus curiae committee.  
He served as the Cameron County Bar Association 
President for 2007-2008.  He has been named a 
“Super Lawyer” by Texas Monthly magazine.

David Lauritzen, Editor
Rose Marie Joly, Co-Editor

ADTA Publications Committee
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Lynne O. Ingram
Campbell, Conroy 
& O’Neil, P.C. 

Lynne Ingram, a graduate 
of Villanova School of Law, is 
a seasoned trial lawyer with a 
diverse civil litigation defense 
practice.  She specializes 
in defending catastrophic, 
high exposure losses, and 
has signi£cant experience in matters involving 
gas £res and explosions.  Her practice areas 
span commercial and construction litigation, 
mass disasters, personal injury/negligence, 
and premises and products liability defense. In 
addition to the ADTA, Lynne is an active member of 
the Federation of Defense and Corporate Counsel 
and DRI.  She was recently awarded the Lawyer 
Monthly Women in Law 2021 Award in recognition 
of outstanding legal expertise and contribution 
within the practice area of Personal Injury.  Lynne 
lives in the Philadelphia suburbs with her husband 
Jonathan, their son Jude (4), and two dogs.  When 
she’s not working, she enjoys traveling with her 
family, spending time at the beach, cooking, and 
reading.
David Johanson
Hawkins, Parnell & 
Young, LLP 

David is a graduate of the 
University of Minnesota Law 
School.  He has a diverse 
practice that includes 
defending clients in business 
disputes, employment law, and ERISA matters, 
both in the courts and before regulatory agencies.  
David is an AV-preeminent rated attorney.  He has 
served as a Temporary Judge on a pro bono basis 
for the Los Angeles County and Orange County 
Superior Courts since 2009 and is certi£ed as 
such.  David is married to Anne Ritter Johanson, an 
entrepreneur.  David and Anne have two children:  
David R. Johanson, II and Britta Mae Johanson.  
They have £ve grandchildren ranging in age from 
3 to 16 years. When he is not working, David enjoys 
sur£ng, ice hockey, cycling, motor biking, reading, 
bass guitar playing, £shing, hunting, wilderness 
outings and dining.  

Jemi Lucey
Greenbaum Rowe Smith 
& Davis LLP

Ms. Lucey is a trial attorney 
who focuses her practice 
on employment, higher 
education and professional 
negligence matters. She 
practices in New York and 
New Jersey, and represents 
private and public entities, including institutions of 
higher learning, in employment discrimination and 
retaliation actions, professional negligence cases, 
Title IX claims, and business disputes. She also 
lectures and consults on employment and human 
resources law and provides guidance related to the 
practical implications of various state and federal 
laws a¤ecting employers.
Alice Auclair Jones
Dinsmore & Shohl, LLP

Ms. Jones is an associate 
with Dinsmore in their 
Louisville, Kentucky o�ce, 
where she works as an 
experienced trial attorney, 
having handled product 
liability, retail and premises 
and pharmaceutical matters. 
She has also handled railroad liability cases. Prior 
to her tenure at the £rm, she served for £ve years 
in the Violent Crimes Unit of Kentucky’s o�ce 
of the Commonwealth’s attorney. There she was 
tasked with prosecuting the most violent crimes 
and criminals in Je¤erson County, Kentucky. She is 
licensed in Kentucky and Ohio and is active in the 
Louisville Bar Association and gives her time to the 
Boys and Girls Haven. She was just recognized by 
AM Best Lawyers as “One to Watch” in the £eld of 
product liability litigation.
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Sean Kelly
Lind, Jensen, Sullivan 
& Peterson, P.A.

Sean is an associate 
with Lind, Jensen, Sullivan 
& Peterson, P.A., where 
he represents clients in 
a wide range of litigation 
matters, including personal 
injury, construction defect, 
construction disputes, and trucking litigation.  He 
is the Co-Chair of the Minnesota Defense Lawyers 
Association’s New Defense Lawyers Committee.  
Prior to joining his current £rm, Sean served as a 
Major in the Judge Advocate General (JAG) Corps in 
the United States Army. In addition to his role as JAG 
attorney, Sean was a senior rated parachutist and 
served as a jumpmaster for airborne operations. 
Sean graduated from Boston College Law School 
in 2011. and received his B.A. from Boston College 
in 2008.  Sean is married to Julia C. Kelly (also 
an Attorney and a Major in the JAG Corps) and is 
father to two young children, Ryan (4) and Fiona 
(1).  His hobbies include downhill skiing, bowling, 
hiking and golf.
Mark J. Parmenter
Lederer Weston Craig, PLC

Mark is a graduate of Drake 
University School of Law.  
Mark practices law in the 
areas of civil and commercial 
litigation, construction, 
commercial and municipal 
law, insurance defense, and 
real estate.  He is a member of the Iowa Bar, Iowa 
Defense Counsel Association and Iowa Municipal 
Attorney’s Association.  He is a graduate of the 
International Associate of Defense Counsel Trial 
Academy.  While in law school he was the executive 
editor of the Drake Law.

John Peterson, Jr.
Harman Claylor 
Corrigan Wellman

A graduate of the George 
Mason University School 
of Law, John is a partner in 
the £rm’s Richmond o�ce.  
His practice focuses on 
the defense of healthcare 
providers, including birth 
injury, emergency services and trauma medicine, 
a variety of complex surgeries, misdiagnosis and 
medical equipment malfunction.  Prior to joining 
Harman Claylor Corrigan Wellman, he served as 
litigation counsel for the physicians of UVA Medical 
Center. AV-rated, John is also a member of DRI and 
the Virginia Association of Defense Attorneys.  
He regularly lectures to physicians and other 
healthcare providers on medical malpractice and 
risk management. 
William J. Powell
Steptoe & Johnson PLLC

A¢er spending several 
years in public service, 
including over three years as 
the United States Attorney 
for the Northern District of 
West Virginia, Bill returned 
to the private practice of law 
with Steptoe & Johnson PLLC and is resident at 
its Martinsburg, West Virginia o�ce. As a United 
States Attorney, Bill sought justice in high-stakes 
criminal activities, including drug conspiracies, 
national security matters, murder, and major 
fraud cases. Prior to his public service, his practice 
involved bet-the-company civil defense and high-
pro£le prosecution.  Bill represents clients in 
complex commercial litigation and other legal 
matters, including white collar criminal defense 
and investigations in multiple venues.  He 
represents corporate clients in resolving business 
to business disputes.  He is involved with the 
prosecution of Medicaid fraud cases involving 
hospitals, physicians, and pharmacies.  The 
common denominator in all of Bill’s experience 
is that he is solutions driven, but understands 
when to take a stand and £ght or when a di¤erent 
approach is warranted.
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Robert A. Shields
Wilson Turner Kosmo, LLP

Robert is a graduate of 
Southern Illinois University 
Law School.  His practice is 
focused on the representation 
of automobile, motorcycle, 
automotive component 
parts, and industrial 
equipment manufacturers 
who have been sued for damages in catastrophic 
injuries.  He is a member of the Defense Research 
Institute, San Diego Defense Lawyers, San 
Diego County Bar Association, and is a Certi£ed 
Mediator with Southern Illinois Alternative 
Dispute Resolution Clinic.  His recognitions and 
professional accomplishments include numerous 
awards from National Moot Court Competitions, 
Defense Research Institute Lifetime Community 
Service Ward, San Diego County Bar Association 
Community Service Award, named by San Diego 
Daily Transcript as one of San Diego’s 50 In�uential 
Leaders, named by San Diego Metro as one of San 
Diego’s Top Attorneys, San Diego Super Lawyers 
and honored by San Diego Metropolitan Magazine 
as one of San Diego’s Top 40 Under 40.
Susan Sullivan
Atlas Hall & Rodriquez, LLP

A partner based out of 
McAllen, Texas, Susan focuses 
her practice on personal 
and catastrophic injury, 
employment, premise liability, 
workers’ compensation, 
t ra n s p o r t a t i o n /t r u c k i n g 
and complex commercial 
litigation. Susan has served in various leadership 
roles for the State Bar of Texas, including on 
the Administration of Rules of Civil Procedure 
Committee and on the Texas Pattern Jury Charge: 
General negligence, Intentional and Personal 
Torts and Workers’ Compensation Committee. In 
2016, she was inducted into the American Board 
of Trial Advocates (ABOTA) where she has served 
as the Rio Grande Valley Chapter’s Vice President 
and National Representative. Susan serves on 
the Board of Easterseals Rio Grande Valley and 
currently serves as President of the Board. Susan 

is also on the Rio Grande Valley Regional Advocacy 
Board for IDEA Public Schools. As the mom of two 
Eagle Scouts, she is also active with the Boy Scouts 
of America.
Je£rey Thomen
McCarter & English, LLP

Je¤rey is a graduate 
of Seton Hall University 
School of Law.  Je¤rey is an 
experienced trial lawyer 
with a diverse civil litigation 
practice.  He litigates and 
counsels clients in the areas 
of product liability, construction defect, business 
torts, personal injury and real property.  Je¤rey has 
been recognized by Super Lawyers as a Connecticut 
Rising Star and is a top rated products liability 
attorney.  Additionally, he has been recognized by 
the Connecticut Law Tribune as New Leaders in 
the Law.
Ashley W. Ward
Stites & Harbison, PLLC

Ashley is a graduate of 
University of Kentucky 
College of Law.  Ashley has 
practiced in the Lexington 
o�ce’s Torts and Insurance 
Service Group since 1986 
and is a co-leader of that 
group.  He has tried more than 20 jury trials to 
verdict.  He focuses on product liability, personal 
injury, medical malpractice, telecommunications 
and contractual disputes.  He also has 
considerable experience litigating will contests 
and other £duciary disputes.  His recognitions and 
professional accomplishments include Martindale 
AV-Preeminent Attorney, Best Lawyers in America, 
Kentucky Super Lawyers and Litigation Star in 
Benchmark Litigation magazine.  He is a member 
of the American College of Trial Lawyers, American 
Bar Association, Kentucky Bar Association, Fayette 
County Bar Association, Defense Research Institute 
and Federation of Defense & Corporate Counsel.




